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FAQ’s 

Q: What are these plans? 

A: The 457(b) plan through ICMA and 403(b) plan through Vanguard are retirement plans that employees may 
voluntarily contribute to in order to save for retirement. The primary benefit of them is that earnings contributed to these 
plans are tax deferred. In other words, you do not have to pay federal income tax on the amount of your paycheck which 
is contributed to these accounts. However, taxes are paid when money is withdrawn at retirement.    

Q: I already have a 457(b) through ICMA, do I have to change plans? 

A: No. The new 403(b) plan is simply another option for retirement savings in addition to the 457(b) plan through ICMA. 
The 457(b) plan through ICMA will continue in its current form unchanged. 

Q: Can I invest in both plans? 

A: Yes. You have the option to money to both the 403(b) and 457(b) plan. 

Q: Can I move money between the two plans? 

A: No. Once a contribution is made to one of the plans, those contributed funds cannot be transferred to the other. 
However, as noted above, you may make contributions to both plans. 

Q: Do I have to wait until open enrollment to change my deferral? 

A: No. You can change your deferred compensation election at any time under both plans. 

Q: Is there a minimum to invest? 

A: No. Neither of our deferred compensation plans requires a minimum investment or contributions. 

Q: What are the contribution limits? 

A: For each plan, the limit is $18,000 annually; $24,000 annually if the employee is 50 or over at the end of the calendar 
year. Employees may contribute up to the maximum in either or both of the plans if they choose.  The total retirement 
contributions could be as high as $36,000 or $48,000 per year, depending on the employees age.  

Q: How much should I contribute each paycheck? 

A: The decision on how much to contribute is a personal one. We do encourage you to make efforts to contribute 
something as retirement savings is an important part of securing your financial future. See the “What can my 
contributions become” page for more information on the potential for your money to grow in retirement savings. 

Q: When can I withdraw my money from each plan? 

A: See “403(b) vs. 457(b): Which is better for you?“ for a summary of the withdrawal restrictions. 

Q: Are the fees different under each plan? 

A: Yes. In fact, fees can vary among the individual funds within each plan. See the “Illustration of investment fees” for 
more information.  
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